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Regional Advocacy Officer  
Kenya
Viatores Christi (VC) works in the area of development cooperation in the faith based development sector. We specialise in the recruitment, training and placement of skilled volunteers on projects identified by a mission partner which meets the needs of the beneficiaries. We also specialise in the monitoring and implementation of projects as well as in the provision of experts in developing countries for targeted consultancy.  Since 1960 we have recruited, trained and placed over 2000 volunteers in 48 different countries. Today we have volunteers in Africa, Asia, Latin America and the Caribbean
Assignment Title:  Regional Advocacy Officer 

Type of Assignment: International Development Worker
Project Title: Jesuit Refugee Services East Africa 

Duration: 12 months 

Location, Country: Nairobi, Kenya, East Africa 

Expected Starting Date: Q1 2017
Brief Project Description: 
Jesuit Refugee Services is an international humanitarian organization, with a mission to accompany, serve and advocate for the rights of refugees and forcibly displaced people. JRS has a priority to work wherever the needs of displaced people are urgent and unattended by others, and offers a human service to refugees and the communities through a wide range of rehabilitation and relief activities most of which centre around formal and informal education needs. 
Host Organisation: 
JRS, is an international Catholic organisation with a mission to accompany, serve and advocate on behalf of refugees and other forcibly displaced persons.   It undertakes services at national and regional levels and works with ten projects in five countries in Eastern Africa: Ethiopia, Kenya, South Sudan, Sudan, and Ethiopia, assisting refugees, internally displaced persons (IDPs) and returnees.  
Organisational Context:  
The Regional Advocacy Officer will report with the local JRS Director but will also collaborate with the Country and Project Directors in the Region as well as work closely with JRS Advocacy Officers around the world as well as with the JRS Geneva Representative, the Policy Director in Washington and the International Advocacy Coordinator based in Rome.

Due to the unique nature of relief activities, the exact duties of the JRS staff and the working schedule may have temporary variations. All staff members are requested to demonstrate flexibility. 
Jesuit Refugee Services is committed to constant review and evaluation of project activities. This job description may be subject to permanent modifications based on this review and evaluation of activities. These modifications will be defined and discussed between the employee and JRS. 

Type of Assignment Place: assignment without family 

Description of tasks 
The VC volunteer development worker will develop advocacy work in the region, ensuring that advocacy flows from JRS’ service to the people. 

Key Responsibility Areas: 

· Development of advocacy strategies and elaboration of regional advocacy plan 
· To enhance advocacy efforts within the region by integrating the advocacy component 

· in all aspects of the project cycle, including the project proposal, reports and evaluations. 

· To assist every Country Office in the region to elaborate annual national advocacy plans based on the projects and to develop a regional advocacy plan based on these. 

· To provide support in developing appropriate advocacy strategies through visits to the field, meetings and regular e-mail and telephone communications with Country Offices in the region. 

· To regularly communicate and report to the JRS international advocacy network, ensuring a flow of information from the field to the rest of the network while using the JRS positions in Geneva, Washington, Rome and Brussels to advance the region’s advocacy priorities. 

· To monitor and evaluate the implementation of JRS advocacy plans. 
Refugee policy and doctrine 

· To assist the Regional Director and the Country Offices in the region by providing analyses of policy issues and protection concerns that affect refugees and displaced people 

· To coordinate policy development in the region, providing advice and technical assistance to ensure consistency and coherency in public positions taken. 

· To assist in the documentation and consolidation of JRS experience and lessons learnt in the region. 

· Communication, relations with the media and research related to JRS advocacy needs 

· To draft letters, press releases, briefings, statements, articles, reports, summaries and other advocacy-related documents on issues of concern to the region with respect to local, regional and international advocacy actions in collaboration with the Regional Communications Officer.

· To support Country Offices in the production of such advocacy documents in their respective countries. 

· To advise on the appropriateness of the release of sensitive information from the field. 

· To propose or support advocacy-oriented research that will advance the rights of refugees and displaced people. 
Direct advocacy 

· To engage, where appropriate, in direct advocacy activities with governments, embassies, the UN, NGOs, and international NGOs (INGOs), for the protection of refugees’ and displaced people’s rights and assistance of people with protection concerns. 

· To represent JRS at various workshops, briefings and other meetings. 
Advocacy training of JRS staff 

· To provide training to JRS staff and volunteers to enhance their knowledge of advocacy and human rights, refugee and migration law and the UN Guiding Principles on Internal Displacement, basic advocacy skills, and information-collection for advocacy. 
Networking and alliances 

· To encourage collaborative advocacy by working with regional NGO coalitions and to promote advocacy work in national coalitions by the JRS offices in the region. 

· To maintain links, liaise and exchange information as appropriate with UN 

· Organisations, embassies, wider church networks and other NGOs/INGOS. 

· To ensure that important information is passed on to appropriate partner agencies. 
Qualifications/Requirements 
Essentials:

· University degree in law, humanitarian aid policy, political science, international 

· relations or social science with a solid background in humanitarian law, refugee law, and human rights law.

· A minimum of 2 years of field experience with an in-depth understanding of the policies and situation of forcibly displaced persons within Eastern Africa
· A minimum of 3 years experience in advocacy related to humanitarian or human rights issues within East Africa
· Experience in managing advocacy work – advocacy work planning, monitoring and implementation; proposal writing and budgeting for advocacy work
· Ability, willingness and flexibility to travel to field projects and offer trainings to team members
· Excellent interpersonal skills.
· Strong writing and reporting skills.
Languages: English with Swahili as an advantage.

Desirable
· Understanding of the role of faith-based institutions in humanitarian work and ensuring its mission and values are envisioned in all the work
· Some experience of communications work (especially doing electronic and print publications).
· Work experience in a multi-cultural environment.
· Demonstrated experience working on child protection and child safeguarding. Demonstrated experience working as part of a team. 

· Demonstrated excellence in time management and planning skills. 

· Ability to train team members.

Living Conditions: 
Modest with all facilities 
Conditions of Service 
A 12 month contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs and utilities, life, health, and permanent disability insurance; return airfares.
How to Apply: 
Please email your expression of interest and CV to apply@viatoreschristi.com 

Viatores Christi 8 New Cabra Road, Phibsboro, Dublin 7  
Tel. 00 353 1 8689986 www.viatoreschristi.com info@viatoreschristi.com 


